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• wildlife crime;
• shotgun and firearms certification;
• the new vicarious liability provisions.
We have so far advised SGA, SACS, Scottish Land
& Estates and many landowners, factors, managing
agents, head keepers and gamekeepers on the
implications of the new Wildlife and Natural
Environment Act .
We offer one hour’s free advice on the implications
of the Act for you, your employees and agents.
David McKie, Specialist in Wildlife Law: Direct dial 0141 307 2323; mobile 07711 302100
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Foreword

ame shooting and the management of
shooting businesses are an important
part of the rural economy of Scotland.
Shooting provides valuable employment in
areas where other jobs can be very hard to
come by and these jobs help maintain viable
rural communities. It generates income
from visitors, both to shooting businesses
themselves and to the wider local economy
through hotels, inns, restaurants, gift and
craft shops and other visitor facilities. It
can also deliver significant benefits for
biodiversity. Well-managed shoots can
produce ideal habitat for a range of wildlife as
well as for game birds or other quarry species.
In Scotland we are very lucky to have some
of the finest game shooting opportunities in
the world. The Scottish Government is very
keen to see the continued development of
game shooting in Scotland and see it build a
worldwide reputation for delivering a firstclass sporting experience. We are also very
aware of the fast-developing wildlife tourism
market and the need for Scotland to maintain
its position as a place where wildlife is valued
and there are good opportunities for viewing
wildlife in its natural state. Scotland’s
shooting enterprises and the land-managers
who work in those businesses have a key role
to play in delivering Scotland’s position as a
place associated with top quality sporting and
wildlife-watching opportunities. This is why
this guidance is so important.

We are all aware of the damage that can be
done to reputations, to individuals and their
businesses and nationally, by the actions
of those few who continue to use illegal
methods and who persecute wildlife. This
guidance aims to help shooting enterprise
owners and managers take a proactive role in
managing their business to minimise the risk
of illegal activity taking place. A key outcome
that is sought by the Scottish Government
with the introduction of vicarious liability
in this area is that land-owners and landmanagers take responsibility for what
happens to Scotland’s valuable natural
heritage while it is in their care.
Stewart Stevenson

Minister of Environment
and Climate Change
December 2011
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Executive Summary
Extract from Scottish Land & Estates Due Diligence Good Practice Guide © 2011

1. The Wildlife and Natural Environment
(Scotland) Act 2011 introduced the concept
of criminal vicarious liability for certain
wildlife offences. This guide outlines what
the law requires and what it means to take
all reasonable steps and exercise all due
diligence to prevent the relevant offences
happening.
2. A nyone who either has the legal right to kill
or take wild birds or manages or controls
the exercise of that right and anyone who
secures the provision of certain shoot
related services from someone else may be
vicariously liable for offences committed by
another person.
3. The person who commits the primary
offence (person A) need not be prosecuted in
order for a prosecution to be brought against
the person in management or control
(person B).
4. The relevant offences relate to killing,
taking, disturbing wild birds and their nests
etc., prohibited methods of killing, taking
etc. and possession of pesticides.
5. Person B may successfully defend himself
if he can show the court that he did not
know the offence was being committed and
took all reasonable steps and exercised all
due diligence, to prevent the offence being
committed (known as “the due diligence
defence”).

6. It will never be possible to eliminate all risk
of a relevant offence being committed on land
you own or manage. However, as a minimum
you should be able to show that you have
looked at the way in which you operate and
have put in place a system of checks, which
is appropriate for the size of your business
and your available resources. Once you have
done this, you must ensure that the system of
checks is being carried out.
7. C
 ommon threads drawn from due diligence
cases in other business sectors are:
• Doing nothing is unlikely to protect you
• I f a reasonable step is not taken the defence
may fail
• Taking reasonable steps is likely to involve
setting up a system of control that has due
regard to the risks and the law involved
• Due diligence means ensuring your system of
checks works and that you can prove it
• W
 hat is reasonable will depend upon
particular circumstances
8. G
 ood practice in any set of circumstances is
likely to include taking the following steps:
a . A
 ssess the risk of a relevant offence taking
place
b
 . Establish what you are going to do about it
c. Document your solution
d. Operate your system
e. Review your system

Doing nothing is not an option — some positive action is required.
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Chapter 1
Introduction

This guide has been produced in response to
provisions introduced into the Wildlife and
Countryside Act 1981 by the Wildlife and
Natural Environment (Scotland) Act 2011
which enable owners and managers involved
in the shooting industry to be held liable for
certain wildlife crimes committed by others,
unless they can show that they have taken
all reasonable steps and exercised all due
diligence to prevent these crimes happening.
The new offence is commonly termed
“vicarious liability” and the defence is known
as “due diligence”.
Criminal vicarious liability is rare but not
a new concept to Scots law. The associated
due diligence defence is well established in
other areas of law, but both the offence and
the defence may be unfamiliar concepts to
land managers and land owners. This guide
therefore aims to provide information to those
who may be affected by the new provisions
by outlining what the law requires and what
it means to take all reasonable steps and
exercise all due diligence to prevent the
relevant offences happening.
Land management in the shooting sector
includes active and positive management
using legitimate measures designed either
to enhance the survival or productivity of
certain species, or to manage their behaviour
or population so as to reduce negative impacts
on other species or interests. Peer reviewed
research shows that where this management
also takes into account the functioning of
a healthy ecosystem to meet the needs of
other species, the diversity of wildlife and
its populations can be significantly higher

than on unmanaged areas. In an environment
where ecosystems have been long modified
by human activity, land managers can be
considered as “solution suppliers” for the
conservation of biodiversity and sustainable
land use.
The law relating to nature conservation and
wildlife is complex and often confusing.
Legislation has been heavily amended, with
differing requirements between Scotland and
other parts of the United Kingdom. In order
to successfully manage land sustainably
for shooting, as for any other purpose, it is
vital to know the legal requirements and to
ensure that your business stays within the
law. By promoting good practice in wildlife
management, the shooting sector can help
assure its future and maximise the range of
public and private benefits it delivers.

Who should read this guide?
This guidance is relevant to a wide range of
people involved with management of land
where shooting of wild birds occurs, whether
that is as a primary function such as on a
sporting estate or a secondary function
such as on many farms and crofts across
the country. This will include land owners,
farmers and crofters, shooting tenants,
factors, agents, gamekeepers, contractors and
anyone else procuring or providing services
relating to habitat or shoot management.
Important Note
This guidance has been prepared by Scottish
Land & Estates Limited for its members
as an aid to good practice with the aim of
preventing wildlife crime against protected
wild birds. It is intended to assist sporting
land owners and managers to promote their
sporting businesses and demonstrate the
social, environmental and economic benefits
they generate.

This guide is not a replacement for
professional advice and in every instance
it is the courts who interpret the law. It is
recommended that you take independent
advice in any particular situation.
Acknowledgements
This guide has been written and compiled for
Scottish Land & Estates by Jackie McCreery
WS of Yester Consulting and we are indebted
to her for her hard work and dedication.
Particular thanks to Robert Scott-Dempster
of Gillespie Macandrew LLP and David
McKie of Levy & McRae for their invaluable
input in compiling this guide.
This guide has no official status but it has been
supported and endorsed by the members of the
Partnership for Action Against Wildlife Crime
Scotland (PAWS) Executive1 .

This guide is based on information available at
the date of publication. Accordingly, account
must always be taken of any relevant changes
in law, policy or other circumstances since
that time. Whilst every effort has been made to
ensure accuracy, no responsibility is accepted
by Scottish Land & Estates Limited nor any of
the endorsing organisations for the adequacy
or accuracy of its contents.

1 For further information please see www.scotland.gov.uk/Topics/Environment/Wildlife-Habitats/paw-scotland/ about/groups
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Chapter 2
The Legal Position

2.1 Legislation
Vicarious liability was introduced by section
24 of the Wildlife and Natural Environment
(Scotland) Act 2011 (the 2011 Act) which
amends Wildlife and Countryside Act 1981
(the 1981 Act) by inserting news sections 18A
and 18B. These provisions are expected to
take effect from 1 January 2012.

means that the prosecution would still have to
lead evidence to the required standard of proof
in respect of person A. There may be a number
of reasons why A may not be prosecuted. For
example, he may have avoided prosecution in
return for his cooperation in relation to charges
being brought against person B or he may no
longer be available to prosecute.

2.2 Vicarious Liability – what does it mean?
The essence of vicarious liability is that one
person can be held liable for the actions of
another person.

2.3 Relevant Offences
The 1981 Act contains numerous offences
relating to the protection of wild birds. Land
managers should ensure they are familiar
with all of these but vicarious liability
attaches only to the specific offences listed in
the legislation. These relevant offences, for
which a person can be held liable vicariously,
are set out in Annex 1.

Vicarious liability is common in civil law
contexts for example employers are generally
liable for the negligent actions of their
employees in the course of their employment.
However, criminal vicarious liability is much
rarer. Criminal liability usually requires
intent in order for a person to be prosecuted,
but the amendments to the 1981 Act mean
that a person who holds or manages the
right to shoot wild birds over any land may
be prosecuted for certain wildlife offences
committed by a third party where specific
relationships exist between the two persons.
The person who commits the primary offence
(person A) need not be prosecuted in order for
a prosecution to be brought against the person
in management or control (person B). However,
in order to prosecute person B it will still be
necessary to show that the offence took place
and that person A is guilty. This is a relatively
novel concept for a statute of this kind and

2 Wildlife and Countryside Act 1981 (c.69) section 18

Attempts to commit the relevant offences or
possession, for the purposes of committing
one of the offences, of anything capable of
being used for committing the offence are also
offences and carry the same penalties. 2
The maximum penalty on summary
conviction for any of the offences is 6 months
imprisonment or a fine on level 5 on the
standard scale. If the offence was committed
in respect of more than one bird or nest, egg,
animal plant or other thing then each will be
treated as separate offences for the purposes
of the maximum fine which can be imposed.

2.4 Who can be prosecuted vicariously
in relation to any land:
• a nyone who either has the legal right to kill
or take wild birds or manages or controls
the exercise of that right, where a primary
offence is committed by an employee or agent
or someone who is providing relevant services
• This means in particular managing or
controlling any of the following:
— The operation or activity of killing or taking
any wild birds on or over that land;
— The habitat of any such birds on that land;
— T
 he presence on or over that land of
predators of any such birds;
— The release of birds from captivity for the
purpose of their being killed or taken on or
over that land.

The case studies in Chapter 3 of this guide
provide examples of who may be liable in
specific circumstances.

'Relevant services' means the management
or control of any of the above. Services may
be procured by way of a contract or a more
informal arrangement.

Trustees can be prosecuted collectively
as trustees (rather than individuals or a
particular trust)4 .

Depending on the circumstances, the liable
person might be any one or combination of the
following persons:
• Landowner
• Occupier/shooting tenant
• Farmer who manages land on which shooting
occurs (e.g. if he undertakes predator control)
• Anyone who employs gamekeepers or outsources
keepering or pest /predator control services
• Factor (resident or agent)
• Gamekeeper or other person with shooting
rights and/or managerial responsibility for
shooting activities
• Shoot syndicate member

2.5 Liability of corporate bodies, partnerships
and trustees
The 1981 Act, as amended, allows directors,
managers and other officers of a corporate
body (such as a limited company) or partners
of a Scottish partnership to be prosecuted for
the offences of the company or partnership,
and managers to be prosecuted for the
offences of an unincorporated association
they manage 3 where it is proven that an
offence was committed with the consent or
connivance of, or attributable to any neglect
on their part.

2.6 Reasonable Steps and Due Diligence
It is a general principal in criminal law that
the prosecution has to prove that the person
accused of a criminal offence is guilty beyond
reasonable doubt. In addition, it usually has to
be proved that the accused had the intention of
breaking the law. However, there are exceptions
to this principle and vicarious liability falls
within one of the classes of exception. It is
a type of strict liability offence in that it is
sufficient to show that person A committed an
offence for person B to also be accused.

3 Wildlife and Countryside Act 1981 (c.69) section 69 and 69A
4 See James Alister Aitkenhead and Robert Stanley Strang Steel against Procurator Fiscal Selkirk [2006] HCJAC 51
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However, whilst liability may be strict, it is not
absolute. It is important to remember that for
vicarious liability to arise, a primary offence
must have taken place and the Crown must
prove its case beyond reasonable doubt. Person
B may successfully defend himself if he can
show the court that he:
1. did not know the offence was being
committed; and
2. (a) took all reasonable steps; and
(b) e xercised all due diligence, to prevent the
offence being committed.
This means that the accused person must lead
evidence as to the defence (sometimes called
an evidential burden) and the court will then
be required to have regard to that evidence in
determining whether or not the case is proved
beyond reasonable doubt. The burden of proof
for that purpose remains on the Crown.
The first part of the defence, that of knowledge,
is a matter of evidence.
The second part, comprising two separate
elements (reasonable steps and due diligence),
is referred to in this guidance collectively as
“the due diligence defence” and appears in other
areas of law where strict liability is imposed
such as consumer protection5 and food safety6 .
The legislation does not describe in any detail
what will satisfy the defence, so whether or not
the defence will be successful depends on the
circumstances surrounding each case.
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It will never be possible to eliminate all risk
of a relevant offence being committed on land
you own or manage. No owner, employer or
manager can be expected to know what every
member of staff, agent or contractor is doing
all of the time, nor monitor every action.
However, as a minimum you should be able to
show that you have looked at the way in which
you operate and have put in place a system of
checks, which is appropriate for the size of your
business and your available resources. Once
you have done this, you must ensure that the
system of checks is being carried out. If you
have a system that no one knows about, or cares
about, the system is useless and the defence
may fail.

Formal accreditation of an
estate through Wildlife Estates
Scotland could become a means
of demonstrating due diligence
and willingness to take advice
on good practice.
Formal accreditation of individual members
of staff by a relevant professional body and of
the estate itself (for example through Wildlife
Estates Scotland7 or some other quality
assurance scheme) could be seen as a further
measure to ensure good practice on an estate
and in demonstrating willingness to take
advice on good practice.

5F
 or example, the Consumer Protection Act 1987, the Fair Trading Act 1973, the Trade Descriptions Act 1968,
the Weights and Measures Act 1985
6 For example the Food Safety Act 1990
7 See www.wildlife-estates.co.uk
8 Wildlife and Countryside Act 1981 (c.69) section 14(3)

2.7 Reasonable Steps and Due Diligence –
some common threads
The due diligence defence is not entirely new
to nature conservation law in Scotland8 . It
has existed (although not tested in court)
in relation to offences involving non-native
species, but it is a new concept in relation
to wildlife offences. There are therefore
no court cases which directly relate to this
sector. However, it is possible to look at court
cases relating to other business sectors and
draw some general principles which help us
to understand more clearly what businesses
have to do to avoid prosecution. It must be
emphasised that each case turns on its own
circumstances but some common threads can
be drawn from previous cases which can help
to inform good practice.
•D
 oing nothing is unlikely to protect you
The courts suggest that some form of
positive action is necessary to satisfy the
defence. Prosecution will not necessarily be
avoided simply because past dealings have
raised no problems, or because there is no
reason to suspect problems. The courts have
indicated that positive action is required but
the nature of the action will depend on the
relevant circumstances. At the very least
you should review areas of responsibility,
check the terms and conditions of contracts
(employment contracts, shooting leases,
service contracts etc) and carry out a review
of your shooting, pest/ predator control and
habitat management activities generally.

• I f a reasonable step is not taken, any
defence may fail
If there is a number of obvious and reasonable
precautions which could be taken, and
one is not taken, this may jeopardise any
defence. The inclusion of the word “all” in
“all reasonable steps” potentially sets a high
threshold but it remains to be seen how
the courts will interpret this in the present
context. What is a reasonable step? What
steps would it be unwise to omit? In the forum
of a court the practicalities of everyday land
management may become detached from
reality. For example, in a trading standards
case involving the sale of a watch described as
“waterproof” and a “diver's watch” the judge
asked why no checks had been carried out
by the retailer such as placing the watch in a
bowl of water. This may seem a simple step in
theory but in practice few retailers are likely
to have carried out such a test if they viewed
their supplier as reliable – yet this is what
the court viewed as a reasonable step which
could have been taken. It is hoped that a more
pragmatic view may be taken by the Scottish
courts in the context of these provisions.
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• Taking reasonable steps is likely to involve
setting up a system of control that has due
regard to the risks and the law involved
It may not be necessary in all cases, but in
many cases you should have an identifiable
system which you operate. This should ensure
that responsibilities and duties are clearly
defined and that each person in the chain is
aware of these. This may involve appropriate
terms in contractual arrangements such
as employment contracts or management
agreements as well as other policies and
procedures relating to specific aspects of your
operation which may carry risk.
• D ue diligence means ensuring your system
of checks works and that you can prove it
If you have developed a system of checks,
it must work. Having a system in place that
nobody knows about or follows is as bad as
having no system at all. This is something that
requires periodic monitoring. In designing a
system you should identify the risks, adopt
appropriate controls and safeguards, record
your actions and keep it under review. For
example, all the necessary documentation
such as employment contracts, management
agreements, policies and procedures should
be accompanied by ongoing training, regular
appraisals and even spot checks if necessary.
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• W hat is reasonable will depend upon
particular circumstances
Courts have yet to provide a simple answer
to the question of what is reasonable because
one size will never fit all. In all cases common
sense and objectivity should be applied. One
of the clearest messages from the courts
about reasonable steps and due diligence
is that size matters. The size of a business
and the amount of risk associated with the
activity are some of the factors that may help
determine what are “reasonable” steps. For
example the absence of any documented
systems in larger or better resourced,
operations might be fatal. It appears that
what will not be taken into account are
factors like ignorance of the law or lack of
common sense.
It is easy to become caught up in the
everyday pressures of running your
business, without taking a step back
and looking at your operation through
a reasonable observer’s eyes.

2.8 Suggested good practice:
With the common threads drawn from court
decisions in mind, the following actions have,
in principle, been identified as suggested good
practice and should assist in establishing the
due diligence defence. Each action below is set
out in generic terms and will need to be tailored
to individual circumstances. The case studies
set out in Chapter 3 attempt to apply these
principles to practical situations.
•A
 ssess the risk
What could go wrong in your operation that
could result in one of the relevant offences to
be committed? To assess the risk of an offence
being committed you first need to know the
law and then identify any weak links. This
requires you to analyse each stage of your
activities and identify precautions.
•E
 stablish what you are going to do about it
Having analysed what could go wrong you
should put in place reasonable safeguards.
Have you done all the law requires? Are you
meeting accepted industry standards? You
should put in place as many precautions as
you think necessary. It is almost impossible
to eliminate any chance of something going
wrong but you should aim to control the risks
so that wrongdoing or errors will be detected
and put right before too much damage is done.
There is no general formula for creating a
due diligence system because each shooting
business is different. You will need to use your
judgement in deciding what is necessary and
feasible remembering that the bigger you are,
the more the law will expect you to do.

• Document your solution
Write down your system so that it can
be followed and to prove that you have a
system in place. Inform your employees and
contractors of your actions and give training
to those responsible for operating the system
of checks. Written records should be kept
outlining the procedures and the checks
operated to validate these processes.
• O perate your system
To show all due diligence you have to show
that you created a control system, that it
worked and that you operated that system.
This may require an audit of the system and
keep records of that audit. You should have
a system of corrective action if things are
found wrong and any changes to the system
as a result of an audit should be documented
too. A paper based “box-ticking” exercise
will not be enough.
• Review your system
No system is 100% fool proof but the important
thing is to show that the system is monitored
and failures put right as soon as possible.

18 · Wildlife and Countryside Act 1981
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Chapter 3
Case Studies

These case studies are intended to provide
a context for the general principles set out
in Chapter 2. It is impossible to provide
definitive guidance on how these principles
might be applied to the shooting sector as we
have as yet no court decisions applying the
principles to this sector. Individuals must
therefore use common sense and objectivity
to apply the principles to their own particular
circumstances.
As a general rule, look at the chain of
responsibility. Each person in the chain
should ensure that where responsibility is
delegated to another person, a positive regime
for compliance is set out and that this is
accompanied by a monitoring regime, which
is implemented and the whole system is kept
under review.
The case studies below comprise examples of
possible scenarios which may likely to arise
in practice. We have provided suggestions as
to what might constitute reasonable steps
and due diligence but these are by no means
definitive.
In every case what a court will consider
reasonable will depend on the individual
circumstances of the case.

Some of the steps outlined below may go
beyond what a court would consider reasonable
and equally there may be additional steps
which, given a particular set of circumstances,
would be reasonable to carry out.

20 · Wildlife and Countryside Act 1981
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Case 1
Large grouse moor

This Estate forms part of a large landholding.
The land is owned by a number of different
entities with some parts being owned by an
individual and some parts by Trusts with each
Trust being made up of different individual
Trustees. The sporting rights are let on a long
term lease together with various buildings
and infrastructure to the shooting tenant,
who operates a driven grouse moor and a low
ground pheasant and partridge shoot. The
shooting tenant is a limited company with
directors in the UK (for the purposes of this
case study called Sporting Tenant UK Ltd).
The shares in Sporting Tenant UK Ltd are
held by overseas shareholders.
Shooting Tenant UK Ltd employs eight
gamekeepers (including a head gamekeeper)
and other employees. The older keepers have
written contracts of employment which have
been updated and reviewed over the years but
they do not contain specific clauses relating
to adherence with the law, training or grounds
for dismissal. The more recently employed
keepers have contracts of employment which
contain general references to adherence
with relevant legislation, statutory guidance,
best practice etc and the consequence of
failing to do so. They also oblige the keepers
to undertake regular training and attend best
practice events and confirmation that their
compliance will be monitored.

Shooting Tenant UK Ltd also employs a firm
of managing agents (for the purposes of this
case study called Managing Agent LLP) to
manage all aspects of the sporting operation,
including the habitat management, day to
day direction of the gamekeepers, financial
management etc. There is a management
agreement between Shooting Tenant UK Ltd
and Management Agent LLP which sets out
the specific services they provide.
The overseas shareholders retain a significant
part of the shooting for their own use. The
balance is let to paying customers, either
through Managing Agent LLP or through a
number of different letting agents.

Interested Parties identified

Potentially vicariously liable?

Individual owner

Yes

Trustees (as owners)

In same position as individual owner

Sporting Tenant UK Ltd

Yes

Sporting Tenant UK Ltd’s directors, managers
and other officers

Yes

Sporting Tenant UK Ltd’s shareholders

Probably no but may depend on level of
management or control

Head Gamekeeper

Yes

Managing Agent LLP and/ or its individual
partners

Yes

Letting agents

Probably no

Owner (whether as individual or trustee)
Reasonable Steps
• In this case owners/trustees are independent from sporting tenant and do not in practice retain
shooting rights or management responsibilities so this should be made clear in the sporting
lease which should be in writing;
• Sporting lease should contain positive obligations regarding compliance with legal
requirements and good practice and set out a monitoring regime.
Due Diligence
• Review the position periodically (for example on a change of trustees) to ensure that there is no
change in circumstances and document that this review has taken place;
• Actively monitor compliance with the lease terms and audit procedures set out in the lease.

22 · Wildlife and Countryside Act 1981

Sporting Tenant UK Ltd (incl. its officers, managers, and directors)
Reasonable Steps
• Ensure areas of responsibility are clear between Management Agent, Letting Agent, Sporting
Tenant and Shareholders;
• Ensure familiarity with the relevant offences and then undertake a simple risk assessment of
the shooting operation to identify where there is risk of relevant illegal activity occurring and
identify the parties potentially liable for such activity;
• In this case the primary risk lies with the Managing Agent to whom all day to day
management (including employment responsibilities) are in practice delegated. Ensure
there is a written management agreement which contains appropriate positive obligations to
require the Managing Agent to comply with all relevant legal requirements and good practice
and an appropriate monitoring regime.
Due Diligence
• Periodically (and on any change in circumstances) review the risk assessment;
• Actively monitor performance of obligations in the management agreement by undertaking
a regular (for example annual) review of the operation of the management agreement and
document such reviews, including any actions identified;
• Ensure actions are followed up and the follow-up documented.

Managing Agents LLP (including its partners)
Reasonable Steps
• Ensure areas of responsibility are clear between Management Agent, Letting Agent, Sporting
Tenant and Shareholders;
• In this case all management functions are delegated by the Sporting Tenant to the Managing
Agent so undertake a simple risk assessment of the shooting operation to identify where
there is risk of relevant illegal activity occurring and identify and the members of staff, agents,
contactors or other parties potentially liable for such activity;
• Ensure familiarity with the relevant offences (possibly by attending a relevant training course);
• Ensure all employment contracts are in writing and where possible ensure other agreements
for provision of services are in writing;
• Ensure contracts of employment and other agreements for the provision of services make
it clear whether or not the employee/contractor has the right to take or kill wild birds or to
manage or control that right, and include appropriate prohibitions on illegal activity with a
monitoring regime and disciplinary action/penalties for breach;
• Require all employees or agents whose remit may pose a risk of illegal activity occurring (for
example gamekeepers) to undertake appropriate training in relation to relevant activities
such as predator control, pesticides handling and habitat management. Video recording of
in-house training talks may be useful. Keep a written record of attendance;
• Ensure all employees and contractors are told unequivocally that there must be no prohibited
pesticides or poisons on the premises. A thorough documented search should be made to
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Managing Agents LLP (including its partners) cont.
ensure there are no historic stocks;
• Assess the risk from all relevant service providers and seek appropriate declarations as to
compliance with legal requirements if relevant;
• Ensure areas of responsibility are clear. For example if it is a head gamekeeper’s responsibility
to maintain a pesticides register and supervise use of pesticides by other employees make this
clear in his contract and monitor compliance;
• Ensure there is a monitoring regime and reporting mechanism for management staff;
• Draw up policies and procedures for all staff in relation to good practice, conduct and compliance.
Contractors and other service providers can also be asked to observe these policies and procedures.
Due Diligence
• Undertake a regular (for example annual) review of the operation of the management
agreement and document such reviews, including any actions identified;
• Ensure actions are followed up and the follow-up documented;
• Undertake regular appraisals of employee performance (including spot checks or inspections
if relevant) to identify any risks and training requirements;
• Ensure staff training is ongoing and records of attendance at training courses kept;
• Periodically (and on any change in circumstances) review and update risk assessments;
• Keep all policies and procedures under review and update in line with any changes in
circumstances;
• Regularly review and update (for example on each contract renewal) the information and
declarations supplied by relevant service providers and contractors;
• Where responsibility for any of the above is delegated to another person (for example to a
head gamekeeper) monitor performance of these duties.

Head Gamekeeper
Reasonable Steps
• Carry out all reasonable instructions from employer intended to prevent relevant offences
occurring;
• Attend relevant training courses;
• Where remit includes responsibility to manage others or procure services from others for
relevant services, ensure that any breaches of agreements, contracts, policies or procedures
are followed up and documented.
Due Diligence
• Undertake regular review of performance of staff (including spot checks or inspections if
relevant) to identify risks and training needs;
• Ensure staff training is ongoing and records of attendance at training courses kept;
• Report regularly to employer/manager.
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Case 2
Medium sized owner
occupied mixed estate

Interested Parties identified

Potentially vicariously liable?

Owner

Yes

Factor (incl directors/partners )

Yes

Gamekeepers

Probably no unless management
responsibilities

Estate workers

Probably no

Owner
Reasonable Steps

This Estate extends to 5000 acres and is owned
and occupied by a private individual (resident
on the estate) who manages and runs the shoot
and the farm, with the help of a factoring firm
who provide ad hoc financial management
and management support and advice on a
consultancy basis. The shoot comprises a
small grouse moor and a lowground pheasant
and partridge shoot. The owner retains the
shooting for his own use.
The owner operates the estate as a soletrader individual and he employs the two
gamekeepers. The factoring firm are consulted
on specific matters relating to the farming,
shooting and property management but they
do not have a full factoring role covered by a
comprehensive management agreement. The

gamekeepers have been employed for many
years and they take instructions from and
answer to both the owner and the factoring
firm. In addition to the two gamekeepers, there
is a general estate worker, who occasionally
assists on matters connected to the shoot. One
keeper has no written contract of employment.
The other keeper does have a written contract
but he was originally employed as a shepherd
and his role has changed over the years. The
changes have not been formally documented.

• Ensure areas of responsibility are clear between Factor and Owner;
• In this case some day to day management (including some employment responsibilities) are
outsourced to the Factor so ensure this is made clear in a written agreement;
• Ensure familiarity with the relevant offences (possibly by attending a relevant training course);
• Undertake a simple risk assessment of the shooting operation to identify where there is risk of
relevant illegal activity occurring and identify the parties potentially liable for such activity;
• Ensure that the agreement with the Factor requires the Factor to comply with all relevant legal
requirements and good practice and includes a monitoring regime;
• Ensure all employment contracts are in writing and where possible ensure other agreements for
provision of services are in writing;
• Ensure contracts of employment or agency and other agreements for the provision of services
make it clear whether or not the employee/contractor has the right to take or kill wild birds or
to manage or control that right, and include appropriate prohibitions on illegal activity with
appropriate disciplinary action or penalty for breach;
• Require all employees whose remit may pose a risk of illegal activity occurring (for example
gamekeepers) to undertake appropriate training in relation to relevant activities such as
predator control, pesticides handling and habitat management. Keep a written record of
attendance;
• Ensure all employees and contractors are told unequivocally that there must be no prohibited
pesticides or poisons on the premises. A thorough documented search should be made to ensure
there are no historic stocks;
• Assess the risk from all relevant service providers and seek appropriate declarations as to
compliance with legal requirements, if relevant.
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Owner cont.
• Ensure areas of responsibility are clear. For example if it is the gamekeeper’s responsibility to
maintain the pesticides register and supervise use of pesticides by other employees make this
clear in his contract and monitor compliance;
• Ensure there is a clear monitoring and reporting mechanism for the Factor and staff;
• Draw up policies and procedures for all staff in relation to good practice, conduct and
compliance. Contractors and other service providers can also be asked to observe these policies
and procedures.
Reasonable Steps
• Periodically (and on any change in circumstances) review the risk assessment;
• Undertake a regular (for example annual) review of the operation of the factoring agreement
and document such reviews, including any actions identified;
• Ensure actions are followed up and the follow-up documented;
• Undertake regular appraisals of employee performance (including spot checks and inspections
if relevant) to identify any risks and training requirements;
• Ensure staff training is ongoing and records of attendance at training courses kept;
• Keep all policies and procedures under review and update in line with any changes in
circumstances;
• Regularly update (for example on each contract renewal) the information and declarations
supplied by contractor and service providers.

Factor
Reasonable Steps
• Ensure areas of responsibility are clear between Factor and Owner;
• In this case some day to day management (including some employment responsibilities) are
outsourced to the Factor so ensure the extent of this management function is made clear in a
written agreement;
• Depending on the extent of the employment responsibilities cross refer to Owner’s actions
above regarding employees.
Due Diligence
• Undertake a regular (for example annual) review of the operation of the factoring agreement
and document such reviews, including any actions identified;
• Ensure actions are followed up and the follow-up documented;
• Depending on the extent of the employment responsibilities cross refer to Owner’s actions
above regarding employees.
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Case 3
Farm syndicate shoot

Interested Parties identified

Potentially vicariously liable?

Estate owner

Yes

Farm partnership/Individual partners

Yes

Sporting tenant (F&G)

Yes

Syndicate members

Probably no unless they have some
management or controlling role.

Estate owner
Reasonable Steps

This is an owner-occupied lowland arable
farm owned and managed by a family farming
partnership (father and son). The farm adjoins
a small owner-occupied estate. The land in the
estate is also rented by the farming partnership.
The son on the farm (F) and a local selfemployed gamekeeper (G) operate a small
pheasant shoot together, having leased the
shooting rights over the estate and the farm
respectively. There is a written lease between
the estate and F and G, but nothing in writing
with the farming partnership and no rent is
exchanged in the latter case. The shooting lease
with the estate obliges the shooting tenant to
comply with all relevant legislation. There is
no written contract between F and G. There is
a separate bank account for the shoot and it is

operated separately from the farming business.
The other partner in the farm has no input in
the shoot.
F and G let the shooting to a syndicate who take
a set number of days per year. F and his father
also each have a day’s shoot. G undertakes the
day to day keepering and habitat management.

• In this case the estate owner is independent from the sporting tenant and does not in practice
retain shooting rights or management responsibilities so this should be made clear in the
sporting lease which should be in writing;
• Sporting lease should contain positive obligations regarding compliance with legal
requirements and good practice and set out a monitoring regime.
Due Diligence
• Review the position periodically to ensure that there is no change in circumstances and
document that this review has taken place;
• Actively monitor compliance with the lease terms by reporting of audit procedures set out in
the lease.

30 · Wildlife and Countryside Act 1981

Due diligence and good practice guide · 31

Sporting Tenant – (F & G)
Reasonable Steps
• Ensure familiarity with the relevant offences (possibly by attending a relevant training course)
• Undertake a simple risk assessment of the shooting operation to identify where there is
risk of relevant illegal activity occurring and identify the parties potentially liable for such
activity;
• Ensure lines of responsibility between F &G are clear, preferably in a written agreement.
Ensure that the agreement requires both F and G (insofar as each manages or controls
shooting, habitat, predators, release of birds etc) to undertake appropriate training and to
comply with all relevant legal requirements with an appropriate monitoring regime;
• Ensure any agreements entered into for the provision of relevant services include
appropriate prohibitions on illegal activity with an appropriate monitoring regime and
penalty for breach.
Due Diligence
Farming partnership
Reasonable Steps
• In this case the farm is operated separately from the shoot but the farm partners retain
shooting rights and manage the land on which shooting occurs so there should be a written
sporting lease between the farm owners and the sporting tenant which sets out respective
rights and responsibilities, compliance with legal requirements and good practice and a
monitoring regime;
• Carry out a risk assessment of activities which impact on the land over which the shoot
operates to identify where there is risk of relevant illegal activity occurring and the parties
potentially liable for such activity.
Due Diligence
• Review the position periodically to ensure that there is no change in circumstances and
document that this review has taken place;
• Actively monitor compliance with the lease terms by reporting of audit procedures set out in
the lease.

• Periodically (and on any change in circumstances) review the risk assessment;
• Periodically undertake a review of the operation of the agreement between F&G and
document the review;
• Ensure actions are followed up and the follow-up documented;
• Regularly update (for example on each contract renewal) the information and declarations
supplied by contractors and service providers.

Syndicate member
Reasonable Steps
• Ensure areas of responsibility are clear between the shoot managers and the syndicate
members;
• A written agreement with the sporting tenant is advisable to include appropriate prohibitions
on illegal activity.
Due Diligence
• Periodically review the syndicate agreement (for example before the start of each season).
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Annex 1
Relevant Offences

The offences to which vicarious liability
applies can be grouped under 3 headings and
are summarised below. It should be noted that
attempts to commit any of the following offences
or possession, for the purposes of committing
one of the offences, of anything capable of
being used for committing the offence are also
offences and carry the same penalties.
The relevant offences for vicarious liability are:
1. Killing, taking, disturbing wild birds and
their nests etc 9
Subject to the exceptions referred to below, or
where a general or specific licence is available,
it is an offence to intentionally or recklessly
a. kill, injure or take any wild bird;
b. take, damage, destroy or otherwise interfere
with the nest of any wild bird while that nest
is in use or being built;
c. at any other time take, damage, destroy or
otherwise interfere with any nest habitually
use by any wild bird included in Schedule A1
(i.e. white tailed eagle);
d. obstruct or prevent any wild bird from using
its nest; or
e. take or destroy an egg of any wild bird;
f. disturb any wild bird included in Schedule 1
while it is building a nest or is in, on or near a
nest containing eggs or young;
g. disturb dependant young of a bird included
in Schedule 1;
h. harass any wild bird included in Schedule 1A
(i.e. white tailed eagle).
The Schedules referred to are Schedules to the
1981 Act and these are set out in Annex 2.
9 Wildlife and Countryside Act 1981 (c.69) section 1(1), (5), (5B);
10 Wildlife and Countryside Act 1981 (c.69) section 1(6);

Reference to a bird in Schedule 1 means any
bird included in Part I and, during the close
season for the bird in question, any bird
included in Part II.
Exceptions
“Wild Bird” now includes certain game birds
bred in captivity, namely mallard, grey or
red-legged partridge, common pheasant or red
grouse10 but a person is not guilty of one of the
above offences by reason of the killing or taking
of a relevant bird outside the close season for
that bird, or injuring of such a bird outside the
close season in the course of an attempt to kill it.
For birds also listed in Schedule 1 Part 1A, this
does not apply on Sundays or Christmas Day i.e.
it will still be an offence even outside the close
season to kill or take such birds on those days.
For some species of game birds, the practice
of “catching up” is a further exception to
the general prohibition on taking wild birds
within their close season, but this is a limited
exception. For partridge and pheasant catching
up is permitted for a period of 28 days after the
start of the close season only for the purposes
of breeding.
In addition, for red grouse an offence of not
committed if red grouse are taken for the
purposes of preventing the spread of disease
and with the intention of releasing it after no
more than 12 hours.
There are also exceptions relating to actions
undertaken in pursuance of other legislation
such as Orders made under the Animal Health

Act 1981 (e.g. to control or eradicate disease).11

considered on a case by case basis.

It is not an offence for a person to take an
injured wild bird (which has been injured
otherwise than by his unlawful act) solely for
the purpose of tending it and releasing it, or
to kill it if there is no reasonable chance of it
recovering.

Finally, there are exceptions to the offences
relating to taking and killing wild birds for the
preservation of public health or safety, disease
prevention and preventing serious damage
to agricultural activities, growing timber,
fisheries or inland waters.12 This applies where
there is no other satisfactory solution and it
had not become apparent beforehand that a
licence under section 16 of the 1981 Act would
be necessary. In those circumstances it is
necessary to notify Scottish Ministers as soon
as practicable after the action has taken place.

It is not an offence to take or kill a wild bird as
a result of an unlawful act if the unlawful act
was an incidental result of a lawful activity
and the person took reasonable precautions
to avoid carrying out the unlawful act or could
not have reasonably foreseen that the unlawful
act would result from his lawful activity, and
that he immediately took such steps as were
reasonably practicable to minimise the damage
or disturbance.
Licences
Section 16 of the 1981 Act lists the
circumstances in which a licence may be
available to permit otherwise unlawful activity.
There are numerous licensable purposes and
these include preventing serious damage to
agricultural, forestry and fishery activities;
preventing spread of disease; preserving public
safety, conserving wild birds; conserving flora
and fauna. Some activities have been licensed
under general license. These licences are
generally applicable subject to complying with
their general conditions and include activities
such as shooting crows and pigeons. Other
activities require individual licences and are

11 Wildlife and Countryside Act 1981 (c.69) section 4;
12 Wildlife and Countryside Act 1981 (c.69) section 4(3), (4), (5) and (6);
13 Wildlife and Countryside Act 1981 (c.69) section 5(1)(a) or (b);

2. P
 rohibited methods of killing, taking etc 13
It is an offence to:
a. set in position any of the following articles,
being an article which is of such a nature
and is so placed as to be likely to cause bodily
injury to any wild bird coming into contact
therewith, that is to say, any springe, trap,
gin, snare, hook and line, any electrical
device for killing, stunning or frightening
or any poisonous, poisoned or stupefying
substance – except if the article was set
in position for the purpose of killing or
taking (in the interests of public health,
agriculture, forestry, fisheries or nature
conservation) any wild animals which could
be lawfully killed or taken by those means
and all reasonable precautions were taken to
prevent injury to wild birds;
b. use for the purpose of killing or taking any
wild bird and such article as aforesaid,
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Annex 2
Schedules 1 and 2 to the 1981 Act

whether or not of such a nature and so
placed as aforesaid, or any net baited board,
bird-lime or substance of a like nature to
bird-lime.
Exceptions
The above offences do not make it unlawful
to use a cage-trap or net for the purpose of
taking any game bird (namely grouse, mallard,
partridge or pheasant) if it is shown that the
taking of the bird is solely for the purpose of
breeding;
3. Possession of pesticides 14
It is an offence to be in possession of any
pesticide containing one or more prescribed
active ingredient.
“Pesticide” has the meaning given in the Food
and Environment Protection Act 1985 and
is any substance, preparation or organism
prepared or used, among other uses, to protect
plants or wood or other plant products from
harmful organisms; to regulate the growth
of plants; to give protection against harmful
creatures; or to render such creatures harmless.
The term pesticides, therefore, has a very
broad definition which embraces herbicides,
fungicides, insecticides, rodenticides, soilsterilants, wood preservatives and surface
biocides among others.
“prescribed ingredient” means an ingredient
of a pesticide which fits it for use as such and
which is of a type prescribed by order made
by Scottish Ministers. This includes the list

14 Wildlife and Countryside Act 1981 (c.69) section 15A(1);

of substances contained in the Possession
of Pesticides (Scotland) Order 2005 namely
Aldicarb, Alphachloralose, Aluminium
phosphide, Bendiocarb, Carbofuran,
Mevinphos, Sodium cyanide, Strychnine.

Note: The Act states that the common name or
names given in the first column are included
by way of guidance only; in the event of any
dispute or proceedings, the common name or
names shall not be taken into account.

Crake, Spotted Porzana porzana

It is worth noting that the offence of
knowingly causing or permitting possession
of pesticides is not a relevant offence for
vicarious liability. This means that the due
diligence defence would not be available to
an employer, agent or manager charged with
this offence because a degree of knowledge is
required and it is therefore not a strict liability
offence.

Schedule 1
Birds which are protected by
special penalties
Sections 1, 2, 4, 6, 19 and 22

Divers (all species) Gavia

Part I — at all times

Eagle, Golden Aquila chrysaetos

Avocet Recurvirostra avosetta

Eagle, Whitetailed Haliaetus albicilla

Exceptions
It will not be an offence if possession of
the pesticide was for the purposes of doing
anything in accordance with regulations under
section 16(2) of the Food and Environment
Protection Act 1985 or the Biocidal Products
Regulations 2001. These are regulations which
give specific exclusions or approvals for certain
specified substances.

Bee-eater Merops apiaster

Falcon, Gyr Falco rusticolus

Bittern Botaurus stellaris

Fieldfare Turdus pilaris

Bittern, Little Ixobrychus minutes

Firecrest Regulus ignicapillus

Bluethroat Luscinia svecica

Garganey Anas querquedula

Brambling Fringilla montifringilla

Godwit, Blacktailed Limosa limosa

Bunting, Cirl Emberiza cirlus

Goshawk Accipiter gentiles

Bunting, Lapland Calcarius lapponicus

Grebe, Blacknecked Podiceps nigricollis

Bunting, Snow Plectrophenax, nivalis

Grebe, Slavonian Podiceps auritus

Buzzard, Honey Pernis apivorus

Greenshank Tringa nebularia

Capercaillie Tetrao urogallus

Gull, Little Larus minutus

Chough Pyrrhocorax pyrrhocorax

Gull, Mediterranean Larus melanocephalus

Corncrake Crex crex

Harriers (all species) Circus

Crossbills (all species) Loxia
Curlew, Stone Burhinus oedicnemus

Dotterel Charadrius morinellus
Duck, Long-tailed Clangula hyemalis
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Heron, Purple Ardea purpurea

Sandpiper, Green Tringa ochropus

Warbler, Cetti’s Cettia cetti

Hobby Falco subbuteo

Sandpiper, Purple Calidris maritime

Warbler, Dartford Sylvia undata

Hoopoe Upupa epops

Sandpiper, Wood Tringa glareola

Warbler, Marsh Acrocephalus palustris

Kingfisher Alcedo atthis

Scaup Aythya marila

Warbler, Savi’s Locustella luscinioides

Kite, Red Milvus milvus

Scoter, Common Melanitta nigra

Whimbrel Numenius phaeopus

Merlin Falco columbarius

Scoter, Velvet Melanitta fusca

Woodlark Lullula arborea

Oriole, Golden Oriolus oriolus

Serin Serinus serinus

Wryneck Jynx torquilla

Osprey Pandion haliaetus

Shorelark Eremophila alpestris

Owl, Barn Tyto alba

Shrike, Redbacked Lanius collurio

Owl, Snowy Nyctea scandiaca

Spoonbill Platalea leucorodia

Peregrine Falco peregrinus

Stilt, Blackwinged Himantopus himantopus

Petrel, Leach’s Oceanodroma leucorhoa

Stint, Temminck’s Calidris temminchkii

Phalorope, Rednecked Phalaropus lobatus

Swan, Bewick’s Cygnus Bewickii

Plover, Kentish Charadrius alexandrinus

Swan, Whooper Cygnus Cygnus

Plover, Little Ringed Charadrius dubius

Tern, Black Chlidonia niger

Quail, Common Coturnix coturnix

Tern, Little Sterna albifrons

Redstart, Black Phoenicurus ochruros

Tern, Roseate Sterna dougallii

Redwing Turdus iliacus

Tit, Bearded Panurus biarmicus

Rosefinch, Scarlet Carpodacus erythrinus

Tit, Crested Parus cristatus

Ruff Philomachus pugnax

Treecreeper, Short-toed Certhia brachydactyla

Part II — During the close season
Goldeneye Bucephala
Goose, Greylag Anser anser
(in Outer Hebrides, Caithness,
Sutherland and Wester Ross only)
Pintail Anas acuta

Schedule 1a
Birds which are protected from harassment
Eagle, White-tailed Haliaetus albicilla
Schedule a1
Protected nests and nest sites: birds
Eagle, White-tailed Haliaetus albicilla
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Schedule 2
Birds which may be killed or taken
Part I — Outside the close season
Coot Fulica atra
Duck, Tufted Aythya fuligula
Gadwall Anas strepera
Goldeneye Bucephala clangula
Goose, Canada Branta canadensis
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Ptarmigan Lagopus mutus

Part Ia — Exception: birds included in part I
which may not be killed or taken on Sundays
or Christmas Day

Shoveler Anas clypeata

Coot Fulica atra

Snipe, Common Gallinago gallinago

Duck, Tufted Aythya fuligula

Teal Anas crecca

Gadwall Anas strepera

Wigeon Anas Penelope

Goldeneye Bucephala clangula

Pochard Aythya farina

Woodcock Scolopax rusticola

Goose, Canada Branta canadensis
Goose, Greylag Anser anser

Goose, Greylag Anser anser

Goose, Pinkfooted Anser brachyrhynchus

Goose, Pink-footed Anser brachyrhynchus

Mallard Anas platyrhynchos

Goose, White-fronted Anser albifrons
(in England and Wales only)

Moorhen Gallinula chloropus

Grouse, Black Tetrao tetrix
Grouse, Red Lagopus lagopus scoticus
Mallard Anas platyrhynchos

Pintail Anas acuta
Plover, Golden Pluvialis apricaria
Pochard Aythya ferina
Shoveler Anas clypeata

Moorhen Gallinula chloropus

Snipe, Common Gallinago gallinago

Partridge, Grey Perdix perdix

Teal Anas crecca

Partridge, Red-legged Alectoris rufa

Wigeon Anas penelope

Pheasant, Common Phasianus colchicus

Woodcock Scolopax rusticola

Pintail Anas acuta
Plover, Golden Pluvialis apricaria
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Annex 3
Further Information

Legislation

Police Wildlife Crime Liaison Officers

Wildife and Natural Environment (Scotland) Act 2011
www.legislation.gov.uk/asp/2011/6/contents/enacted

Central Scotland
Lesley Cullan or Malcolm O’May
01786 456 000
fsc@centralscotland.pnn.police.uk

Wildlife and Countryside Act 1981
www.legislation.gov.uk/ukpga/1981/69
Nature Conservation (Scotland) Act 2004
www.legislation.gov.uk/asp/2004/6/contents
Policy and Information
Scottish Natural Heritage
www.snh.gov.uk/protecting-scotlands-nature/protected-species/wildlife-crime
Partnership for Action against Wildlife Crime Scotland
www.scotland.gov.uk/Topics/Environment/Wildlife- Habitats/paw-scotland
Project SOE – Disposal of Pesticides scheme
www.projectsoe.org
Training and Accreditation
Wildlife Estates Scotland
www.wildlife-estates.co.uk
BASC
www.basc.org.uk/en/departments/shootings-tandards/basc-training-courses/index.cfm

Wildlife and Rural Crime Officer,
Police Office, South Church Street,
Callander, Perthshire FK17 8BN
Dumfries and Galloway
Yvonne McCluckie or John Jamieson
0845 600 5701
yvonne.mccluckie@dg.pnn.police.uk
Wildlife Crime Officer, Police
Headquarters, Cornwall Mount,
Dumfries DG1 1PZ
Fife Constabulary
PC Ian Laing
01592 656 087
Ian.laing@fife.pnn.police.uk
Fife Constabulary Wildlife and
Environmental Crime Co-ordinator,
Harbourmasters House, Hot Pot Wynd,
Dysart, Kirkcaldy, Fife KY1 2TQ

Grampian Police
Tracey Forsyth
01224 307 871 or 0845 600 5700
Tracey.forsyth@grampian.pnn.police.uk
Force Wildlife Crime Officer,
Grampian Police, Dunottar Avenue,
Stonehaven, AB39 2JD
Lothian and Borders Police
PC Ruaraidh Hamilton
0131 311 3131 or 01896 066 4516
iainrhamilton@lbp.pnn.police.uk
Wildlife Crime Officer, Lothian and Borders
Police, Galashiels Police Station, Bridge
Street, Galashiels TD1 1SP
Northern Constabulary
01854 869 534
Dingwall Police Station
Strathclyde Police
0141 532 6407 or 6408
Operational Support Division
Tayside Police
PC Blair Wilkie
0300 111 2222 ext3530
blair.wilkie@tayside.pnn.police.uk

Scottish Gamekeepers Association
www.scottishgamekeepers.co.uk/content/education-and-training
Game and Wildlife Conservation Trust
www.gwct.org.uk
IMPORTANT NOTE: This guidance reflects information reviewed at the time of its publication. Accordingly, account must always be taken
of any relevant changes in law, policy or other circumstances since that time. It is for general information only, and must never be relied upon
as any substitute for appropriate professional advice, which should always be taken in any situation in which financial or other interests may
be at stake. No liability can be accepted by Scottish Land & Estates or its employees or agents for any misstatement in it or omission from it.
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